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April 20, 2020 

NOTICE OF PROPOSED RULE 

DEPARTMENT OF CORRECTIONS 

RULE NO.: 33-208.101 

RULE TITLE: Employee Grooming, Uniform and Clothing Requirements 

 

PURPOSE AND EFFECT:  To authorize Department staff and contracted employees to maintain facial hair that is 

½” in length. 

SUMMARY:  Rulemaking is necessary to authorize Department staff and contracted employees to maintain facial 

hair that is ½ inch in length. 

SUMMARY OF STATEMENT OF ESTIMATED REGULATORY COSTS AND LEGISLATIVE 

RATIFICATION:  

The Agency has determined that this will not have an adverse impact on small business or likely increase directly or 

indirectly regulatory costs in excess of $200,000 in the aggregate within one year after the implementation of the 

rule. A SERC has not been prepared by the Agency. 

The Agency has determined that the proposed rule is not expected to require legislative ratification based on the 

SERC or, if no SERC was required, the information expressly relied upon and described herein: The Department 

used an itemized checklist to conduct an economic analysis and determine if there would be any adverse impact or 

regulatory cost associated with this rule that exceeds the stated criteria. Upon review of the proposed rulemaking, 

the Department determined that the amendments will not exceed any one of the economic analysis criteria in a 

SERC as set forth in s. 120.541(2)(a), F.S. 

Any person who wishes to provide information regarding a statement of estimated regulatory costs, or provide a 

proposal for a lower cost regulatory alternative must do so in writing within 21 days of this notice. 

RULEMAKING AUTHORITY:  944.09 FS 

LAW IMPLEMENTED:  944.09 FS 

IF REQUESTED WITHIN 21 DAYS OF THE DATE OF THIS NOTICE, A HEARING WILL BE SCHEDULED 

AND ANNOUNCED IN THE FAR. 

THE PERSON TO BE CONTACTED REGARDING THE PROPOSED RULE IS: Paul A. Vazquez, Assistant 

General Counsel, 501 South Calhoun Street, Tallahassee, Florida 32399-2500. 
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THE FULL TEXT OF THE PROPOSED RULE IS: 

33-208.101 Employee Grooming, Uniform and Clothing Requirements. 

(1) The following grooming standards shall apply to all Department of Corrections employees, including all non-

uniformed employees and contracted employees, while performing official duties: 

(a) through (f) No change. 

(g) Facial hair for all male staff is authorized as follows: 

1. No change. 

2. Any authorized facial hair as described below in subparagraph (1)(g)5., shall not exceed ½ ¼ inch in length; 

3. through 6. No change. 

(h) through (l) No change. 

(2) through (8) No change. 

Rulemaking Authority 944.09 FS. Law Implemented 944.09 FS. History–New 2-27-85, Amended 6-19-85, 

Formerly 33-4.07, Amended 3-6-88, 8-15-89, 2-12-91, 10-13-91, 4-19-98, 12-7-98, Formerly 33-4.007, Amended 

10-5-99, 3-21-00, 12-18-00, 4-30-02, 2-20-03, 6-26-03, 10-27-03, 12-28-03, 12-12-04, 9-11-06, 2-6-07, 10-8-07, 6-

28-12, 5-18-14, 10-9-18,    . 

NAME OF PERSON ORIGINATING PROPOSED RULE: David Arthmann, Director 

NAME OF AGENCY HEAD WHO APPROVED THE PROPOSED RULE: Mark S. Inch, Secretary 

DATE PROPOSED RULE APPROVED BY AGENCY HEAD: April 9, 2020 

DATE NOTICE OF PROPOSED RULE DEVELOPMENT PUBLISHED IN FAR: March 20, 2020 


